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Position Description  
Natural Resource Manager 
Directorate On Country Operations 

Reports to On Country General Manager 

Location Horsham + Surrounds (Grampians, Wimmera-Mallee) 

Classification Full-time (fixed contract) 

Hours 38 hours 

Renumeration $80,000 - $90,000 plus superannuation + salary package 
options (dependent on experience) 

Date position description approved 26 August 2021 

 
Organisation overview 
 
Barengi Gadjin Land Council (BGLC) represents Traditional Owners from the Wotjobaluk, Jaadwa, 
Jadawadjali, Wergaia and Jupagulk peoples, who were recognised in a 2005 Native Title Consent 
Determination, the first in south-eastern Australia. 

BGLC is the Federally recognised authority to speak on behalf of the Wotjobaluk peoples. We are also the 
only body in the region with the legislative authority to make legal decisions about cultural heritage. 

We are the Prescribed Body Corporate for the Wotjobaluk claim area, as outlined in the Native Title Act, 
giving us legal authority and obligation to work on behalf of Traditional Owners. 

BGLC is a Registered Aboriginal Party, as appointed by the Victorian Aboriginal Heritage Council, under the 
Aboriginal Heritage Act 2006. 

Caring for Country 
 
We are part of our Country, and our Country is part of us. Bunjil the creator, made the land, waterholes, 
animals and plants and gave Wotjobaluk Peoples the responsibility to look after Country and culture and 
keep it healthy and strong. Country heals us to our dreaming stories, to our ancestors and spirits. ‘Growing 
What Is Good’ Country Plan 
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Key Responsibilities + Relationships 
 
 Assist the On Country Operations – General Manager to develop and implement program and 

project activities; 
 In partnership with Manager – Governance & Budget, contribute to the development of the 

program budget and financial management of the program; 
 Support the overall On Country Operations team by assisting fellow members when needed; 
 Build and manage a high performing team of Rangers and other Nature Resource Management 

field staff by creating and maintaining a positive work environment to effectively implement land 
management activities and programs; 

 Manage the performance of the team through regular performance and coaching conversations 
 Liaise effectivity with WJJWJ Traditional Owners to understand, support and advance their 

aspirations as identified in the ‘Growing What Is Good’ Country Plan; 
 Support the activities and functions of the WJJWJ Full Group in relation to Natural Resource 

Management matters, including attendance at Full Group meeting if appropriate or requested; 
 Support ongoing partnerships and maintain culturally appropriate working relations with external 

stakeholders including: - 
→ Relevant State Government Departments 
→ Agencies and Statutory Authorities 
→ Other Traditional Owner Groups and Indigenous communities 
→ NGO’s 
→ Landcare / Community Groups 

 Develop a portfolio of On Country opportunities by partnering with strategic partners and agencies 
to build a sustainable pipeline of On Country programs and initiatives for BGLC across Co-operative 
and Joint Management, Natural Resource Management and Cultural Heritage; 

 Represent BGLC as a key member of the Senior Management Team to support the development of 
future business opportunities; 

 Contribute to negotiations with State of Victoria for a Recognition and Settlement Agreement with 
particular focus to Natural Resource Management strategies and Joint Management; 

 Develop and implement an overarching business plan to enable the effective delivery of a program 
of operational works; 

 Working with the Senior Management Team to determine the workforce requirements of the 
portfolio and take action to ensure all resource requirements are in place for contractual 
agreements to be met; 

 Manage the ongoing performance, productivity, efficiency, and cost-effectiveness of On Country 
operations and look for opportunities to implement improvement initiatives; and 

 Monitor the effectiveness of the Wotjobaluk Country Plan and ensure that all aspects of BGLC’s 
Country Operations adhere to the guiding principles of this document. 

 
Stakeholder Management 

 
 Develop and manage strong relationships and partnerships with community, government 

authorities, training organisations, land management committees, contractors; and   
 Future Traditional Owner and Land Management Board (TOLMB), proponents and stakeholders 

(Parks Victoria, DEWLP etc) to ensure maximum positive exposure in support of the respect, 
understanding and use of Wotjobaluk Traditional Knowledge (IEK) values and culture and 
maximum opportunity for business development in the land management area 
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Operational and Financial Management 
 
 Manage the On Country Operations financial reporting and budgets in partnership with the 

Manager Governance & Budget 
 Performance reporting and risk assessment to the On Country – General Manager, CEO and Board 
 Ongoing performance monitoring and reporting to partner service level agreements 
 Management of contractual agreements with stakeholders and contractors 

 
Team Leadership 

 
 Build and manage a high performing team by creating and maintain a positive work environment 

and developing individual and team capability through regular coaching. 
 
Policy 

 
 Drive BGLC’s policy positions on significant land and water management issues 
 Work with Elders, cultural leaders, youth, and board sub-committees to develop position 

statements in response to policy and/or legislation that may present opportunities for Wotjobaluk 
People and Country in the area of Natural Resource and Land management, or that may impact the 
rights of the Wotjobaluk people’s and interests 

 
Human Resource Management 

 
 Manage the performance of any staff who reports directly to the On Country – General Manager 

including annual performance reviews and management as outlined in the BLGC Policies and 
Procedures 

 Assist the On Country – General Manager to undertake recruitment exercises as required, including 
reviewing position descriptions 

 
Organisations Management 

 
 Develop program, project and work plans to ensure that the strategic objectives and operational 

responsibilities of the organisation are met 
 Attend regular Senior Management Team and all staff meetings to inform staff of directives and to 

monitor staff morale 
 
Administration 

 
 Contribute to the effective administration of BGLC including maintaining good electronic and paper 

filing, and other duties as requested by the On Country – General Manager. 
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Key Selection Criteria 

Essential: 

• Exceptionally strong time management and organisational skills with the ability to balance and 
prioritise competing needs; 

• Strong written and verbal communication skills with exceptional attention to detail; 
• Strong operations and project management skills, including the delivery of operations and projects 

within timeframe and budget guidelines; 
• Sound knowledge of Workplace Health and Safety and environmental management in the 

workplace;  
• strong relationship and team building skills;  
• Experience in relationship management and development at a senior level with partnership 

agencies, contractors, and community bodies; 
• Ability to be tactful with sensitive matters and retain confidentiality; 
• Driver’s Licence; and 
• Willingness to occasionally work outside regular hours. 

Desirable: 

• Knowledge and understanding of the culture of and values of BGLC and the Wotjobaluk Nations; 
• Knowledge and understanding of areas of economic, social, natural resource management in 

relation to Traditional Owners in Victoria; and 
• Diploma or higher level of tertiary education in a related discipline. 

Professional Attributes: 

• At all times the Natural Resource Manager – On Country Operations will be expected to perform 
their duties with high standards of honesty, respect, and integrity. The Natural Resource Manager 
will maintain a positive attitude and be a self-starter who can work well independently and as part 
of a team; and 

• The Natural Resource Manager will maintain confidentiality and be trusted with sensitive 
information. 

Reporting: 

Natural Resource Manager reports to the On Country – General Manager and will use their 
initiative to work under general guidance only. Some projects will involve working collaboratively 
with other staff and stakeholders. Regular project progress reports will be required. 

Problem solving and judgment: 

Natural Resource Manager is responsible for decision-making relating to an agreed work plan. 
Other decisions will be made by the CEO under direction from the Board and implemented by the 
On Country – General Manager. 
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Professional knowledge: 

 Natural Resource Manager – On Country Operations has: - 

 An understanding of the functioning of businesses, and government agencies and non-
government agencies; 

 Experience working with Victorian Traditional Owner communities;  
 the ability to write, report on and acquit grants; and 
 Experience managing people and plans. 

Management of Resources: 

In consultation with the On Country – General Manager will be responsible for setting priorities and 
managing time and financial resources effectively to deliver outcomes within agreed timeframes. 
The Natural Resource Manager will have financial delegation outlined in the Policies and 
Procedures. 
 

Occupational health and safety responsibilities:  

 In the context of OHS policies, procedures, training, and instruction, as detailed in the Occupational 
Health and Safety Act 2004, employees are responsible for ensuring they : - 

 Follow reasonable instructions; 
 Cooperate with their employer and report safety breaches, participate in investigations, and 

implement corrective actions according to applicable procedures and policies; and  
 At all times, take reasonable care for their own safety and the safety of others in the workplace. 

Performance Review: 

The Natural Resource Manager will receive performance reviews in line with BGLC’s performance 
review procedures. 
 

Supporting Documentation 

 Growing What is Good Country Plan Click here 

Please address selection criteria + resume to: - 

Tim McCartney 
CEO (acting) 
Barengi Gadjin Land Council 
PO Box 1255 
Horsham VIC 3400 
 
email: recruitment@bglc.com.au  
phone: 03 5381 0977  

https://www.bglc.com.au/bglc-country-plan

